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MESSAGE FROM
President

I am elated to know that Lloyd Business School is coming out with a Second Edition of
Lloyd Chronicle. The journal promises to be a reflection of rapidly developing business
administration and management dynamics in emerging market situations. Lloyd
Chronicle aims to build on the fundamental concepts of business administration with
the objective of extending and applying existing theories and practices to a
multidisciplinary frame work, in an innovative manner. It will provide a platform for
students, academicians and industry experts to interact exchange their ideas and build
collaborations in order to push the boundaries of business knowledge. The market is
dynamic and is in constant need for skilled professionals who are fully equipped to
consistently adapt to changes and face emerging challenges. Perseverance, critical
thinking, ability to take fast and effective decisions, and a talent to quickly solve
problems are also very much required in modern, globalized service sector.
Understanding this need, Lloyd Chronicle focuses on key business administration
trends in a comparative, global context, with a pluralistic methodology complemented
by multidisciplinary conceptualization from a cross cultural perspective. I wish this
journal will succeed in reaching out to aspiring business professionals, students and
researchers, and guide them in their journey towards excellence.

I'wishall the success to this endeavor of Lloyd Business School!

Best Wishes

MESSAGE FROM

Group Director
Dear friends of Lloyd Business School,

It give me immense pleasure in writing a note for our Second-ever issue of the
Management Magazine of Lloyd Business School - Lloyd Chronicle.

In the last year we have had many exciting changes transpiring in our Business School,
from impressive faculty hires, to new program in Data Science and Analytics, to
improving the experiences of our students.

This new group of faculty brings outstanding talents and remarkable research activity
that will complement the exceptional work done by our current faculty members.
Several of our faculty members are involved in teaching endeavors that have the
potential for nationwide impact.

Our industry -focused education has been getting great attention as the new trend in
higher education, in Business Analytics, Supply Chain Management & Human
Resources. At the same time, we continue to be deeply committed to attracting the
highest caliber students to our school and offering wonderful educational experiences.

This year we shall be doing many activities and conclaves with industry-academia
dignitaries. I'm very excited about this program, which will provide outstanding
educational opportunities to a diverse group of students.

Blessings

Dr. Bhupender K Som

Director

Dr. Shruti Traymbak

Associate Prfessor
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Mr. Shubham Aggarwal

MESSAGE

MESSAGE FROM
Director

It’s a proud feeling to put yet another issue of Lloyd Chronicle. Lloyd Chronicle is
designed to be a print news center of Lloyd Business School. We at Lloyd Business
school provide cutting-edge specialized management education. The management
education at Lloyd business school has broken the traditional boundaries. The
management education at Lloyd doesn’t only meet the contemporary demand of the
industry but also gets an aspirant trained for futuristic demand. Keeping the vision of
futuristic demand of industry in mind Lloyd Business School has designed its
management programs in collaboration with industry. Lloyd Business School eyed
areas of expertise that the industry would require in the future.

The three futuristic areas of expertise are Business Analytics, Supply Chain
Management and Human Resource Management. LBS runs Post Graduate Diploma
programs in collaboration with the industry for all three areas. PGDM Business
Analytics Program is delivered in collaboration with IBM, PGDM Supply Chain
Management Program is delivered in collaboration with SafeEducate and PGDM
Human Resources is delivered in collaboration with ManpowerGroup.

The design of programs significantly impacts the employability of aspirants.

EDITOR-IN CHIEF

Welcome to the Third Edition of Lloyd Chronicle
“Lloyd Chronicle” is simply the best, most engaging and most dynamic magazine. Itis a

collection of the intellectual manuscripts, literary and co-curricular activities of college
students and faculty members. The Magazine consist of detailed reports of various club
activities, conclaves, campus activities and mega fascinating events. It provides the
students a platform for expressing and nurturing their talents, shaping their intellectual
skills and assists in developing their knowledge and abilities.

It gives me immense pleasure in bringing out the Second issue of “ Lloyd Chronicle”
successfully. Extracting talents of intellectual skills and widening the horizons of
student’s knowledge was a difficult task but our Editorial team members made it
possible. The Magazine also help our faculty members to express their literary and
intellectual skills as well as hone their competencies.

I would like to express my deep gratitude to our Group Director Dr Vanadana Arora
Sethi for her constant support and encouragement for making the second issue of
Lloyd Chronicle”.

Every year “Lloyd Chronicle” is eagerly looking forward to contributions by the
contributors and connoisseur readers alike.

Editor Student Editor Student Editor
Avika Srivastava

PGDM-HR (2019-2021)

Bhavan Manglik

Assistant Professor PGDM-HR (2019-2021)
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Proud to Announce Placement 2019-21

International Placement

Rajat Maske

MBA (Batch 2019-21)
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Shalini Kumari
MBA (Batch 2019-21)
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Princy Chauda

PGDM-SCM (Batch 2019-21)
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Pratik Singh

MBA (Batch 2019-21)
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Saurabh Singh Gaur

MBA (Batch 2019-21)
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Parveen Sharma
PGDM-SCM (Batch 2019-21)
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Avika Srivastava
PGDM-HR (Batch 2019-21)

Ranjana Negi
PGDM-HRM (Batch 2019-21)
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Chetan Sharma

MBA (Batch 2019-21)
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Pratibha Mishra

PGDM-HR (Batch 2019-21)
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Amit Saini
PGDM-BA (Batch 2019-21)
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Smriti Verma
PGDM-SCM (Batch 2019-21)
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Singh Shivam

PGDM-SCM (Batch 2019-21)
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Ayushi Aggarwal

PGDM-HRM (Batch 2019-21)

H

Deepanshi Gupta

MBA (Batch 2019-21)

ﬁ ICICI Bank

Yugi Gupta

MBA (Batch 2019-21)
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Industrial Visit - Mother Dairy

Industrial Visit to Coca-Cola

Objective of the visit:

1. To create awareness among the students regarding the practical aspects of Principles of Management
in Industry

2. To make participants familiar about the role and importance of Motivational theories in today's
management processes.

3. To learn from live exposure and applying the theoretical aspects into practicality.

4. To have exposure to all areas of business operations which are being provided such as business skill
development identification of appropriate technology, hands on experience on working projects,
project/ product selection, opportunity guidance including commercial aspects of business.

5. To equip students with the exposure of activities done at Industry this will enhance their learning
outcomes.

To strengthen our Industry Connect and pave way for Industry-Academic Integration, a visit to the

manufacturing plant of Coca Cola Happiness Factory was undertaken for our students of MBA LU LG AL G

(BATCH 2018-20). The students were given insights about various brands & products of Coca Cola Mother Dairy was commissioned in 1974 and is a wholly owned subsidiary of the National Dairy
and various marketing strategies used to increase brand awareness & enhance brand image. The students
were also briefed about the whole process of production along with the initiatives done by the organization
for fulfilling their Corporate Social Responsibility.

Development Board (NDDB). It was an initiative under Operation Flood, the world's biggest dairy
development program launched to make India a milk sufficient nation. Over the years, Mother Dairy has
contributed significantly in achieving this objective through a series of innovations and programs. Today,
Mother Dairy manufactures markets & sells milk and milk products including cultured products, ice creams,
paneer and ghee under the Mother Dairy brand. The Company also has a diversified portfolio with products

in edible oils, fruits & vegetables, frozen vegetables, pulses, processed food like fruit juices, jams, etc. to
meet the daily requirements of every household.
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LEADERSHIP 3

In times of crisis such as the one we are currently experiencing, HR is called upon, to assess and contribute to a
broader response that embodies our organization’s mission, values, and societal impact with a focus on the well-
being of our staff, stakeholders, and the community. We need strategies for business continuation that also
addresses how people can stay psychologically resilient. This is particularly important in the nonprofit sector,
where dedicated staff are the champions of the continuation of services to their communities. Now is the time
your people need you the most.

It is key for Human resources to promote a climate of calm while also engaging leadership to respond with
timely, accurate, assertive, clear, and consistent communication from all levels of the organization. In addition,
communication needs to be honest, open, and as transparent as possible to maintain credibility. The approach
should always come from a place of empathy and understanding of the different impacts situations like these
have on people, from the physical to the mental. Staff are our most valuable asset, and we need to look at our
mission and our people together.

THE SIXHUMAN RESOURCE PRACTICES DURING COVID-19

1. Create an Emergency Response Team
Ensure that HR is part of an Emergency Response Team. Provide input in the guidelines to be
implemented, gather and share staff and client’s questions and concerns; inform the team of new
developments in employment laws and benefits; share revised policies; provide strategies to manage
remote workers; share risks related to the crisis; and make sure that values and equity are still at the
center of decision-making.

Make Communication Deliberate, Consistent, and Over Communicate if Necessary
Communication and the actions you take should be thoughtful, clear, succinct, accurate, consistent, and
as transparent as possible. This way of communication builds trust. Work with leadership and your




internal communication team to build a robust internal updates framework and a communication plan.
Communicate how to report possible cases of COVID-19 exposure or diagnoses. It reinforce that there
will be no retaliation for disclosing this information and that their confidentiality will be treated with the
upmost respect. Share with staff the status of identified cases (keeping confidentiality), how the
organization is addressing it, and what the organization’s next steps are.

Ensure Employee Safety

Keep in constant communication with your employees on their physical and mental health. Staff should
hear from leaders often and feel supported. Practice empathy and address concerns in a prompt matter.
Safety is basic and essential. Be forthcoming with hygiene and safety practices. Mitigate employee’s
concerns and anxiety by proactively talking about your organization’s sanitary health practices, safety
and health equipment that you are able to provide.

Reconsidering Leaves

It monitor changes and updates on new employment legislation that impact employee benefits and leave,
communicate those with the Emergency Response Team to develop solutions around implementation
and communication. Define and modify policies, controls, and practices that address these emergencies.
Communicate those changes with transparency through your leadership.

Work Strategies Implementation

Social distancing is key for helping slow down the spread of COVID-19. If working remotely is a
possibility, HR should work with IT to ensure the smooth transition to a remote work scenario. Activate a
Communication Phone Tree, to make sure everyone know the channels of communication in an
emergency.

Create and share a quick guide for supervisors and employees with best practices for working remotely.
This guide should address efforts to encourage health and well-being, work engagement, boundaries,
and the rhythm and pace of remote work. Make sure you set up a live meeting to share these practices.

By Mr. Harsh Sharma
(Dr. Akhilesh Das Gupta Institute
of Technology of Management)

"Impact of COVID-19 on HR Practices"

The pandemic like COVID19 has never been observed in decades which has affected the Business and its

practices severely. The current situation of COVID19 has impacted the HR practices grievously that as a
resultant is impacting the Growth and Workings of the organizations. The lockdown has restricted the
Commuting of employees to their offices which encouraged the Personnel to work from home.

Human Resource Management

HR managers are updating their policies to confront the current requirements of Operating the businesses. The
Human resources in an organization are managed in such a way that can optimally increase the business of the
organisation and finest resources are put to the best use. The Pandemic has impact on the present as well as the
future of the economy. There are various measures which have been taken by the Human resource managers for
the continual of the businesses with the nadir influence.

The following practices have been adopted by HR Managers in the organisations in this menacing condition of
the country due to COVID19 for the survival of the company, employees and ground level staff.

1) Compensation Restructuring:- The compensation which used be paid to the employees for their
services in the form of salaries has been reduced. The payment pattern has been shifted to the performance-
based payments. Due to the lockdown there is less operations being conducted in the offices and work from
home isn't able to compensate the requirements therefore, companies are restructuring the payment criteria to
manage the expenses of the company in this tough time.

2) Online Training and Meetings:- Instead of on-the-job trainings, various webinars and trainings are
being conducted in online mode with the help of various software applications like Hangout meet and Zoom.
Platforms like slack are also being used to share files and documents amongst the Employees and managers.




Board of Directors of the companies are also conducting online meetings to discuss the workings of the
organisation.

3) Increments and Promotions:- The increment in the salaries and Promotions of the employees are kept
on hold till the situation improves and the normal workings in the organisation starts. Even the current salaries
are being paid after 10-40% reduction to the employees.

4) Termination:- There is a less requirement of workers in the company so, Employees are asked to take
mandatory unpaid leaves to minimize the expenses of the organisations. Some organisations are also
terminating the personnel from their offices to reduce the payment burden of the company.

5) Hiring of Interns:- Most of the companies are hiring the graduates and Students as an intern to work for
them without any stipend. This is reducing the outflow of payments from the company but getting the work done
by the interns.

6) Appreciating Employees:- In this tough time employees are feeling very insecure about their jobs and
future. To boost the morale and confidence of the Employees organisations are appreciating their employees by
posting their work and pictures on social media platforms to give them little more confidence and appreciation
as the physical appreciation ceremonies can't be conducted.

7) Innovative approach towards solving problems:- HR managers are prescribed to think innovatively
and provide solutions regarding the problems of the company. Technology provides the ease of resolving so
many problems with adroitness.

8) Encouraging employees to learn new skills:- Employees are encouraged to learn new skills which can
enhance their career and job opportunities in the coming times. Working from home has various positives as
well. It makes the work effective and gives us the chance to learn new things. Some of the Companies are also
paying the cost for Upskilling their employees.

COVIDI19 is a prodigious circumstance which has brought a challenge to the companies as well as the economy
of the world. It is the responsibility of each and every citizen of the country to stand together and work towards
increasing the GDP of the country. Whenever some unexpected situation comes, it takes time to fight with that
but in long term everything eventually gets better. Human resources are to be taken care in the companies to
improve the working conditions in the organisation during and post pandemic & employees also have
responsibility to stand with the organisation in this time of crisis.

By Nikita Sharma
(PGDM-BA 2019-2021)

"Impact of COVID-19 on HR Practices"

Today, the entire humanity is wretched with a dark cloud of COVID-19, which is spreading like a forest fire and

leaving behind its deadly ash which is impact drastically across the world. Due to this pandemic, the world’s

economy is experiencing its worst recession that they had ever seen. When we talk about India, the pandemic

had shown its different colours according to diversities of the nation. Most of the companies or businesses are
permanently shut down or some are still struggling to be footed to come out as a survivor through this storm of

Corona virus.

Human Resource (HR) Department is the backbone of an organization and requires rattling concern for a

proper functioning and management of business practices. This pandemic had created such environment, which

manipulated the HR leaders to take some strict and effective decisions for the goodwill of the organizations. Not
only India, new and customized HR practices are being followed globally to tackle this “Biological disaster”.

I have categorised the impact of COVID-19, according to the different HR Management phases. They are as

follows:

a. Recruitment: At present, as much of the possible work is to be occurred from home only (work from
home) and other physical works are to be operated by keeping the concept of ‘social distancing’ in
mind. Which ultimately reduces the manpower count within an organization. And this directly affects
the employment rate which slows down the recruitment processes of an organization.

b. Competency Mapping or Training: Organizations are investing in re-skilling their employees, so that
they can be more versatile to handle present or upcoming situations. Employees are working on their
competencies that has been mapped by the top-level management. For example, now workers have to
sanitize themselves on a regular basis, even some of them have to wear PPE Suits for the entire working
day and many other precautionary activities are to be centred in the training phase.

c. Compensation: Many of the companies have restructured their compensation policies as since last 3
months, almost half of the economic activities becomes stagnant and companies were suffering from
financial crisis. Companies have now reduced their basic pay and increased their variable pay, which
ultimately tends to make workers put more efforts to make more money. Even allowances, bonuses and




benefits are also being restricted to a certain limit, which employees are not enjoying any more.

d. Increment and Promotion: Due to the nation wide economic down turn, organizations have withdrawn
their increments and promotions policies for this pandemic period and according to me, this would be a
best possible and acceptable solution for any business to tackle the financial crisis.

e. Retrenchment and Termination: Companies that are working on a large scale, retrenching their low
skilled workers on a temporary basis, so as to reduce the production cost, while small-scale companies
which are running on non-profitable track, didn’t left with any other option rather than terminating their
employees and ultimately shut down.

RELIANCE INDUSTRIES as an example:

. The company has started work-from-home policy for its staff members.

. The MD Mukesh Ambani conducts a virtual meeting in almost every third day to go through the stock
fluctuations, which is being impacted by this Corona virus outbreak.

. A minimum strength is being maintained at the workplace.

. A number of digital tools have been provided to the staff members, so that many of the business

operations would remained continuous.
. The company is providing health safety training to its employees, to prevent them from getting affected.

COVID-19 has brought a revolutionary impact on each and every economy in this world. But I think the virus is
not totally aware of this humanity. We will struggle, we will make our own way and that will surely take us to our

destination, whether it will take a day, a month or a year.

“Sometimes rough decisions are to be taken for a smooth outcome”

Arpit Kushwaha
(PGDM-SCM 2019-2021)

"Impact of COVID-19 on HR Practices"

Today, the whole mankind is pitiable
with a foreboding shadow of COVID-
19, which is spreading like a #
timberland fire and abandoning its
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savage debris which is sway radically
over the world. Because of this
pandemic, the world's economy is

encountering its most exceedingly
terrible downturn that they had ever
observed. At the point when we talk
about India, the pandemic had

demonstrated its various hues as
indicated by assorted varieties of the country.

The vast majority of the organizations or organizations are for all time shut down or some are still attempting to
be footed to come out as a survivor through this tempest of Corona infection.

Human Resource (HR) Department is the foundation of an association and requires shaking worry for an
appropriate working and the executives of business rehearses. This pandemic had made such condition, which
controlled the HR pioneers to take some severe and successful choices for the generosity of the associations. Not
just India, new and modified HR rehearses are being followed universally to handle this Biological disaster.

1 have arrangedthe effect of COVID-19, as indicated by the distinctive HR

The board stages. They are as per the following:

a. Recruitment

At present, as a great part of the conceivable work is to be happened from home just (telecommute) and other
physical works are to be worked by keeping the idea of 'social removing' as a main priority. Which at last lessens
the labor check inside an association. What's more, this legitimately influences the business rate which hinders
the enrollment procedures of an association.

b. Competency Mapping or Training

Organizations are putting resources into re-skilling their workers, with the goal that they can be increasingly
adaptable to deal with present or forthcoming circumstances. Representatives are dealing with their skills that
has been mapped by the top-level administration. For instance, presently laborers have to disinfect themselves
all the time, even some of them need to wear PPE Suits for the whole working day and numerous other prudent
exercises are to be focused in the preparation stage.



c. Increment and Promotion

Due to the across the country financial downflow, associations have pulled back their augmentations and
advancements approaches for this pandemic period and as indicated by me, this would be a most ideal and
adequate answer for any business to handle the money related emergency.

d. Retrenchment and Termination

Companies that are chipping away at an enormous scale, saving their low-talented laborers on a transitory
premise, in order to lessen the creation cost, while little scope organizations which are running on non-beneficial
track, didn't left with some other alternative as opposed to ending their representatives and at last shut down.

e. Compensation

Many of the organizations have rebuilt their remuneration approaches as since most recent 3 months, practically
50% of the financial exercises gets stale and organizations were experiencing money related emergency.
Organizations have now decreased their fundamental compensation and expanded their variable compensation,
which eventually will in general put forth laborers put more attempts to make more cash. Indeed, even stipends,
rewards and advantages are additionally being confined to a specific cutoff, which workers are loathing any

more.

Above talked about are the effects of COVID-19
on the significant HR rehearses that are being
following right now. There are numerous different
ramifications that are to be made because of this
organic episode to get back on their standard and

ideal track.

Love Joshi
(MBA Batch 2019-21)

"Impact of COVID-19 on HR Practices"

COVID-19 pandemic is an unusual crisis that is testing 9
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sweeping the globe, HR professionals are working hard to preserve

employees and their companies. The corona virus pandemic has
derange organizations and compelled human resources managers
to think in a different manner about their roles as they adjust to
social distancing practices and a new work environment that they
may never have expected .

The critical role HR includes keeping employees safe while working and strategies to help the business make

it safely through the storm.

HR practices that helps in smooth working during the pandemic:

1. Ensures Focus On Workers Well being :

As almost every company concerned about the future of work, focus on the
massive disruption of jobs, automation, and workforce demographics. All of this
are mandatory but when it comes to HR leaders here there isa need to start with

Whplacy

making worker wellbeing a priority in 2020. : . Pelcien and

Cultary

As a HR they should safeguard the well being of all employees whether the
working from home or work from their respective work places. But there is need

to focus on employees who are still reporting in-person.
Their should be some policies for safeguard them such as :
» They should screen every individual before they enter the premises.
« HR and senior leaders should continue encouraging employees who have symptoms to remain at home.
« Revise policies to ensure sick employees can stay home without losing pay
« People will react to this pandemic in various ways, companies should maintain calm and steer
employees toward feelings of safety.
« Ifitpossible to work from home then it should be prioritized.

2. Set the seal on equitable employee policies :

As an HR they need to create fairness across all the employees of the
organization as much as they can. This thing is really matters because if
they've got some employees working remotely and some employees still ¢ 0

coming into the office they all are devoting their time & doing efforts and
they all expect the reward of their effort from the company.
HR should review time to time company policies to ensure that every



employee has equal access to healthcare offerings & other benefits for instance :
They should also make sure that employees who are working from home still have access to their usual sick
leave or Paid time off, according to the policies.

3. Develop employee-support solutions among all the employees :
As we can observe that a lot of companies are coming with different ways to make their employees lives easier.
So in this scenario HR leaders can provide support in several ways.
Some of them are as follows :
HR can divide workers into teams who can work alternate work days.
They canbe provided free on-site food and snacks.
It can be seen in today's situation that some companies are even doing the
grocery shopping and dry cleaning for workers.
Organizations should also permit to take paid sick leave for up to 30 days if
necessary to high risk employees including pregnant women, those with
weakened immunity, or those older than 55.

Recognize employees:

Recognition is a very effective tool of motivate & Retain employees.
Usually Employees are trying to work hard and make an impact of their
work.

The problem starts when everyone is working long hours to trying to
get things done. And as a leader we often forget, to thank them and [§
recognize their contributions

SoasaHR can show recognition by using the company's channels of
communication to appreciate employees by name for the commitment
they've shown working during this crisis, according to the release.

5. Remote Work Strategies :
Social distancing is the only key for helping the down turn the
spread of COVID-19.
So in this scenario working remotely is a way to work or run the company
smoothly, therefore HR should work with IT to ensure the smooth
transition to aremote work .
For that HR should ensure that the employees have a number of things:
« Everyone know the channels of communication in an emergency.
« Everyone should have directions of the work and This guide should
includes efforts to encourage health and well-being, work
engagement, boundaries, and the rhythm and pace of remote work.

By Ranjana Negi
(PGDM-HR 2019-2021)




First Academic Advisory Board Meeting Data Summit 1.0
4" January 2020 .

™ . ¢ the Academ — s T1.0 & Lloyd Group of Institutions organized 2-day mega event called
t t - 2 = j L L 5 \ | s < )
© meeting o ¢ Academic - i _ 2 ‘ e “DATA SUMMIT 1.0” on theme Data Protection and

Advi Board of Lloyd Busi
VISOLY BOare OF LIoyE DUSINESS Management —Opportunities and Challenges which was an

School took place at Lloyd Business
School on January 4, 2020.The

meeting commenced with the

annual international workshop-cum Conference covering
research and development in Data Protection & Management
(DPM). Artificial Intelligence (AI), mobile and Internet of

introductory and welcome note by Dr. . . .
vy Y Things (IoT) are driving data complexity, new forms and

B.K. Som Director, Lloyd Business
School. Dr. Vandana Arora Sethi,
Group Director, Lloyd Group and Mr.

sources of data. More and more organizations rely on data

analytics when it comes to their growth strategy. Starting from

these observations, the aim of Data Summit 1.0 was to discuss

Manohar Thairani, President, Lloyd . .
and exchange ideas related to data protection & management.

Group welcomed all the board
P The aim of this summit was to discuss and exchange ideas

members and expressed gratitude for their esteemed presence in the meeting. lated to data pri t. Thi it had invited
related to data privacy management. This summit had invite

Meeting initiated with the suggestion of Mr. Rajit Sikka  to add a student representative in the Advisory Board .. ..
papers from academicians, researchers and practitioners

followed by Mr. Gaurav Arora initiated the intensive and informative discussion on the futuristic domains of . . .
working in privacy, security, trustworthy data systems and

management education. Retail Management, Banking Financial Services & Insurance (PSU’s can come for related areas to submit their original papers in this workshop.

hiring), . Virtual Banking and Cyber Security. The Data Summit commenced with the welcome address by Mr.
Manohar Thairani (Chairman, Lloyd) and Prof. Dr Vandana
Arora Sethi (Group Director, Lloyd). The institute proudly

welcomed Dr. Venkat Iyer Barrister, UK/ Ulster University, UK

Ms. Nisha C. D. Kurup emphasized on the relevance of behavioral skills as an industry requirement. Based on

the same, the possibility of PGDM (General with dual specialization) shall be explored with certifications in

leadership, developing empathy and managing networks. Dr. Babu Lal emphasized on Entrepreneurship. Board

opined that it is an emerging area and should be developed as a certification course with MSME and Mr. & Editor, The Commonwealth Lawyer as the esteemed Chief
Khushroo Panthaky suggested that curriculum should be revised by engaging industry people from respective Guest.
areas for better placement. Data Summit comprised of workshop on Data Protection and Management and panel discussions on Challenges

and Opportunities of Data Management and Threats of Unprotected Data.




Management Summit

Lloyd Business School successfully organized its “MANAGEMENT SUMMIT-2020” wrapping SUPPLY
CHAIN MANAGEMENT (SCM) and HUMAN RESOURCE (HR) Conclave 3.0, themed “a Panel
Discussion on PARADIGMS ON INDUSTRY DYNAMISM” on 15th of February. The institute welcomed the
deemed Chief Guests Mr. PAWAN TAYLA, India CFO, Publicis Sapient; Corporate Trainer, Art of Living
Corporate Programs and SISTER DEEPA, Corporate Trainer, Brahma Kumaris. The event commenced
with the welcome address by Prof. Vandana Arora Sethi (Group Director, Lloyd). Dr Vandana introduced the
respected dignitaries and presented appreciation to them for marking their presence at the event. She also
elaborated on the theme of the event stressing on the importance of matching the industry requirements for better
career opportunities for students and apprised the audience about the successes of Lloyd Business School. Dr
Vandana concluded remarking, “We don’t want students in the class, we want them in the industry” Emphasising
how “Successful institutions are based on integrity, humility and accountability, which is very essential for any

organization to flourish.”

Right after, Mr. Pawan Tayla also talks about the “Levels of Our Existence” and intrigued discussion on, “Are
we participating in life fully?”. His central words were “I belong to you”, that clearly exclaims how to erase & let
go of egoistic characteristics from a person. He says, “If there is dynamism in self, you can create it anywhere

you go. You just need to be aware of whatever is happening around you and should be conscious aboutit.” He

believes that, “For understanding Self we need to be in an environment where we belong” and said that,

“outcome may not be in ones hand but putting ones 100% in everything, sureis.”

The aim of the summit was to identify challenges rising with the endless possibility of growth in technology and
identifying means of accommodating the changes, with the development of an understanding with respect to

Strategic Business Management and the reflection upon these distortions and the identification of mitigation
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strategies to have a smoother industrial transition. Lloyd Business
School welcomed Mr. Vibhay Kumar, GM — Supply Chain
Management, PowerGrid Corporation of India as a key note
speaker on Supply Chain Conclave 2.0. He covered the growth, past
& present, the geographical spread and the entire groups and
structures of Power grid. According to him, “understanding supply
chain management is none other than understanding the business; |

SCM is an integration of customers and products”. He further

encouraged open cultural organizations to facilitate sharing of info
and knowledge to the subordinates and be a part of the organization”. The Summit included various Panel
Discussions, Open forums and Result Declaration of Essay competition directed at establishing understanding &

articulation of concepts.

ICCIM 2020

Lloyd Business School, research committee organized ICCIM 2020 (International Conference on
Contemporary Issues in Management). ICCIM -2020 received an overwhelming response from India and
abroad. Due to the current pandemic situation the conference had been organized virtually on 20th July, 2020
using the online platform Google Meet. The conference aimed to bring all academicians, research scholars and
industry experts on a common platform so that the experiences and knowledge can be exchanged. Dr. Priyanka
Jain had been awarded the “Best Paper Awards” for paper titled '""Behavorial Finance: The Influence of
Behavioral Factors on Investment Decision Making" in ICCIM -2020 conference which was held on 24th
July, 2020. by unanimous decision of conference committee with highest evaluation score.

TRODUCTION

{ealth-care waste refers to all the waste generated by a health care establishment. |3
tis estimated that 10-25% of health care waste is hazardous.

Yiomedical waste- emerged an issue of concern,
Siomedical waste is the real problem for the
MAN,COMMUNITY,ENVIRONMENT

iafe scientific, cost effective method foe biomedical waste management-need of
Tour.

‘ypes of waste generated in Dental clnics:
Dental Amalgam Waste

Dther Scrap Heavy Metals such as Lead Foils
X-ray Processing Wastes

Chemicals, Disinfectants and Sterilizing Agents
Vledical Waste

\on Hazardous Office Waste




HR Conclave 4.0

Lloyd Business School successfully organized an
“HR Conclave 4.0” themed “Into the Future:
Change Management & Employee Engagement”.

It was a Panel Discussion on “Management of
Emotional & Psychological Well-Being of
Employees: Experience & Engagement” on 9th of
January, 2021. This was for the conclave organized
with an aim to bridge the gap between industry and
academia. The objective of this conclave was to

assess the future course of HR as Covid-19 has
pushed employees’ mental wellbeing to the forefront
for employersmaking it critical for them to assess emotional and psychological well —being of an employee in
order to increase their engagement and job satisfaction post Covid-19.

The eventreceived over 500 registrations from 52 academic institutions and 15 corporates. [t commenced with a
welcome address by Prof. Vandana Arora Sethi (Group Director, Lloyd Group of Institutions). Dr. Vandana
welcomed all the delegates and dignitaries. She shared her viewpoints on how important employee engagement
1s especially in the current era by quoting the case of Starbucks and sharing her own experiences. She believes
that human resource is more of humane resource now as it needs more of emotions, empathy, trust and
belongingness. Her definition of TEAM i.e. T: TRUST; E: Empowerment; A: Appreciation; M: Motivation
received an accepting nod from everyone present on the virtual platform.

The event proceeded towards panel discussion on “Management of Emotional & Psychological Well-Being of
Employees: Experience & Engagement”. The panel commenced with panelist Ms. Harpeet Kaur, AVP HR Zee
Media, Mr. Viney Kaushik, CHRO-Nuberg Engineering Ltd., Dr. AparnaSethi, Founder Protouch, Dr. V
.Kavitha , Chief Human Resource Officer, Jaypee Hospital Noida, Mr. Vinod Nair, CEO & Founder HumalLitix
Solutions Pvt Ltd, Ms. Soni Khanna, Principal Consultant-TC Global.

Faculty Development Program

Under the guidance of Dr. Vandana Arora Sethi, Group Director, Lloyd Group of Institutions, and Dr.
Bhupender Kumar Som, Director, Lloyd Business School organized Faculty Development Program on
“Business Case Development” from 8th June to 13th June, 2020 through online mode-You Tube live as well as

Zoom session.

Business Case development and writing is an ongoing process and important for any academicians and
researchers. Its importance arises from the fact that recent cases not only provide an element of interest among
program participants, but also bring to the class the latest situations being faced by decision-makers. The
Faculty Development Program on “Business Case Development” at Lloyd Business School, Greater Noida was

designed to inculcate a systematic case study
development and analysis in the academic fraternity.
Lloyd Business School has always provided an
opportunity for its inhouse- faculty and the faculties
of different institutions the opportunities for case
development analysis.

Six-days Faculty Development Program where
various case related subtopics were discussed in
detail by the eminent speaker, Dr. Anuja Pandey, ‘\# .
Head AIMA India Case Research Centre (ICRC). The
main topics covered under this FDP were the use of case studies in management education, elements of a case

Study, constructing a case study, constructing teaching notes, evaluating a case study and feedback and review.
The FDP program received an overwhelming response with 40 participants from different colleges.

SCM Conclave 3.0

February 27th ,2021 celebrated yet another [
milestone in the history of Lloyd Business School in
its promise to deliver quality education through
strong industry alliances for management education,
by hosting the 'Third SCM Conclave'.

The topic of the session was trending and mind
exploring especially with the advent of new
oppurtunities through supply chain and logistics in
the after Covid catastrophe.

Himanshu Agarwal

The day rejoiced with some powerful insights from

Industry experts who discussed the issues, oppurtunities, growth and challenges in the upcoming year for the
Logistics firms.

The session started with enthusiastic and visionary contribution by the Group Director , Lloyd Group , Dr
Vandana Sethi. The dynamic insights of the Group Director who discussed the Covid 19 as the new insight for a
directional approach to augmented and systematic re-ordering of supply chain through technology for a better
penetration of the logistics implementation in Industries especially after the Covid was highly impactful .

The purpose of the discussion was to highlight the relationship between integration and implementation of SCM
practices through strategic collaborative business collaboration . This integration covered the issues of
communication which could lead to partnerships , alliances and cooperation . Also, the strategic plan through
design and methodology that could help to implement SCM between trading partners for a win-win solution.
And lastly, the critical factors for the intra-organizational aspects of organizational SCM that lead to holistic

view of an integrated management of logistics in an organization.



4" Lloyd Champions League 2020

“Lloyd Champions League— 20207, Lloyd's 4th annual

bl inter-college sports fest was held at the Lloyd's campus
‘w o from 4th to 5Sth March, 2020. The sports meet was inaugurated
e Y@f ~on 4th March, 2020 by the District Social welfare Officer of

G. B. Nagar, Dr. Shailendra Bahadur Singh while the students
took an oath to treat this event as a symbol of sincere &
healthy competition. Students from various colleges like,
GNIOT, NIET, IMI, IEC, Galgotias, IILM, ITS, G.L.Bajaj,
NCPE and Skyline participated in indoors and outdoors 2ord i
sports. Winners of the 100 meter race amongst girls were 1st Sonam Gautam from Lloyd, 2nd Rashmi Mishra
Lloyd Law College and 3rd Pratibha Vyas from Lloyd Law College while Akash Yadav from IEC bagged
Ist position amongst boys, 2nd Lakshay Chaudhary and 3rd Hari Tiwari from Lloyd. In 200 meter race,
Ist Sonam Gautam from Lloyd, 2nd Rashmi Mishra and 3rd Pratibha Vyas from Lloyd Law College

amongst girls. The 200 meter race winners amongst boys were, Akash Yadav from IEC bagged 1st position

5
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The event took place in the span of 2 days where games such as Volleyball, Cricket, Athletics, Badminton,
amongst boys, 2nd Lakshay Chaudhary and 3rd Bhupender from Lloyd.

Carom, Chess and Tug of War. The events were held under the keen supervision of referees belonging to that
== = = %ﬁ e — T

particular sport. The event started off with a brief explanation of the rules by referees. The much anticipated

Cricket while the various events lined up for the day progressed.

In Chess, Rachna from Lloyd bagged the first position while Shalini from GL Bajaj was the runner up amongst
girls. Aditya from ITS Greater Noida bagged the first position in Chess amongst boys while Murari Kumar Jha
from GNIOT was the runner up. In Carom-duals, 1st Shruti & Mansi from Lloyd and Priyanka & Vanshika
from Lloyd were the runner-ups. Amongst boys, Jehan Zaib & Sharjeel Shahroz Lloyd bagged the first
position in Carom while Abu Sayeed & Abdul Hai from NIET Greater Noida were the runner-ups.

In Badminton Ist Sonali from IEC, 2nd Priyanka and 3rd Shweta from Lloyd.
In Tug of War- Lloyd B.ED was the winner while NIET Gr. Noida was the winner amongst boys.

The Star attractions of the event, Cricket and Volleyball were bagged by IEC Greater Noida and Galgotias
College Greater Noida , respectively.
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The events ended on an unbiased, healthy note. Mr. Rajiva Singh, Sports Enthusiast & Marathon Runner,
Chief-Guest of the Valedictory function, welcomed the gathering and encourage the students to participate
in various competition conducted by other institutions. The winners of each event were announced while the
medals and certificate were distributed. Concluding around 4:30 p.m. with a quick photo session, the event
came to an end with an overwhelming response by the students which indubitably signified their appreciation

of the fact that they received a platform to showcase their talent.

LBS Ranked 2nd Best Business School

The Times of India is an over 180 years old

English- daily newspaper and digital news

media group. The Times B School is a survey

conducted by the Times of India, a Bennett

Coleman Company.

It is our great privilege an outstanding

achievement received by Lloyd Business School

in the Times- B School survey. This milestone
would never ever have been possible without the
Vision of President Sir, the untiring Efforts and
Initiatives of Group Director Ma'am, the hard
work of Director Som, illustrious Faculties and
of course our brilliant students.

Proud to announce that LBS has been ranked the
2nd Best Business School in Greater Noida, 12th
Best Business School in North India, All India
ranked 30th Best Business School in India and
ranked the 21st Best Business School in the top

75 Business Schools in India.
President Mr. Manohar Thairani, while expressing pride at this outstanding recognition, encouraged students
and academicians to strive harder towards a higher ranking for the coming years.

Group Director, Dr. Vandana Arora Sethi while celebrating this achievement said that “there are 5 C's that every
student must work on: Competence, Courage & Confidence, Consistency, Communication and Compass (a

Direction) in order to succeed”



FINQUIZ 2019 HR-Club People Connect Presented-A Case Study competition

“Finquiz-2019” an inter-college financial quiz event organized by the finance club- The Money Lovers of HR Club ~People Connect had organized a Case Study

Lloyd Business School on 19th December 2019. Ample students participated in the quiz event where they Competition on 22nd December, 2020.It was conducted
thrived by illustrating their knowledge and hold over the theme of the event i.e. Finance and security under the guidance of Dr. Vandana Arora Sethi, Group
market. Event is comprised of 3 rounds i.e. One word answer, Logo identification and abbreviation round. Director, Lloyd Group of Institutions, & Dr BK Som
Students as well as audience including faculties took keen interest in answering the same and got Director, Lloyd Business School.

complementary prizes in between the quiz event. Teams strived to develop the best solutions to a given case

study. The Event started at 10 AM on Zoom platform
providing each team to present for 10-15 minutes with the
queries of Honorable judge Mr. Akhilesh Agarwal, HR

Operations Big Basket and till the closing hours around 3
PM. However students from MBA and PGDM actively
participated in this event with zeal and passion This event had received overwhelming response with about 17
teams participating as aname of The Lloyd Voice, Rapid Hires, Enigma, Star Catchers, The Brain Cell etc. This
event helped the students to build up confidence in them while analyzing these real life cases.

Vasant Utsav by Cultural Club-Akruti

I The Aakruti Club of Lloyd Business School celebrated
VASANT UTSAV - A festival that marks the

preparation for the arrival of spring Ekutsav , ektyohaar

g jab gyan or kala kidevi mata Saraswati ki aradhna kari *
jati hai with full devotion at Lloyd Campuson 16th

February with full enthusiasm and devotion.

The purpose of the Utsav was to enlighten the students about Vasant i.e. The Arrival
of spring and also to celebrate the auspicious occasion of Saraswati Puja. The Utsav

". o was a success in the presence of Dr. Vandana Arora (Group Director, Lloyd Group of
Institution), Dr. Bhupendra Kumar Som (Director, Lloyd )and Dr. AlkaJyoti (Head of
Manish Goel and Nikhil of PGDM-BA (2019-21) won the quiz where as Sourav Singh and Rahul Boorji the Department), Dr. Poorvi (Head of Education Department),

of PGDM-BA (2019-21) were the runner-ups. Both the teams were appreciated by Dr. Bhupender Kumar
Som, Director and presented certificates as well.

The Utsavwas an amalgamation of various events. From the lighting of the lamp by £
the dignitaries, to SaraswatiVandana, Bhajans, Dance Performance and Rangoli |
making Competition were parts of the event.

The top 3 winners of the Rangoli competition were felicitated by a token of appreciation and mementos by Hon.
Group Director Dr. Vandana Arora Sethi and other dignitaries, followed by felicitation of Club Leader —
DrAlkalyoti and Faculty Head- Mr. Shubham Aggarwal. The students enjoyed the day and had also dwelt in the
ocean of spirituality through the hawan ceremony at the end.
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CSR Club-Smartian '""One Cloth One Soul"

When you do things for others, something good happens for youtoo. J X
As responsible citizens of our country, it's our Endeavour to be a
helping hand for our society, Regardless of the method taken,
helping others is beneficial to not just those on the receiving end, but

the ones doing the helping as well.

In this context we are proud to announce our upcoming event

SAMARTHAN - Cloth Donation Drive with the tag of “One Cloth

One Soul” in association with Child Association India (CAI) under the strategic guidance of Dr. Vandana Arora
Sethi, Group Director Lloyd Group of Institutions from 18th to 22nd December 2020 working towards
collecting clothes, old (in wearable condition) and new as per convenience for those less fortunate.

The event revolves around the theme on the old saying "Someone's trash can be someone else's Treasure". There
are so many strata of people who make up the whole population of a nation. But they are different from each
other. Some are affluent and some are mere stragglers of survival. There are masses that don’t even have excess
to basic day-to-day requirements. There are also people who have so much in excess, that the amounts if
distributed would solve many problems plaguing most areas around the world.

Gray Matter Club WHAT’S YOUR APP 2.0:
Promoting Idea into next League!

e - " "IER Event was all about the need to build on an application/

business idea that could be implemented through technology

like Swiggy /Olaetc.

Event mainly focused on the individual’s thinking about the

Application UI

I Warehouse owrers existing application/business idea and what they feel should
be using artificial intelligence and internet of things.

Every participant contributed very effectively and had

unique changes to display in the field of agriculture, vehicle
care, digital marketing, garden care and many more sectors & industry.

Hereis alist of Winners and participants and their suggestive app:

Winner: Somansh Srivastava and Shubham Yadhuvanshi (PGDM Batch 2020-22) (‘What’s Your App 2.0:
Agriculture App’)

First Runner-up: Nidhi Lor and Vdit Tyagi (MBA Batch 2020-22)
(‘What’s Your App 2.0: EEE App)

Second Runner-up: Oman Khan & Qainat Jahan(PGDM Batch 2020-22) & Shubh Sareen and Stuti Gupta
(MBA Batch 2020-22)

(‘What’s Your App 2.0: Garden Care Solutions App & Vehicle Care App’)




PGDM Orientation& Induction

Lloyd Business School, Greater Noida proudly announces
Online Orientation and Induction program for PGDM (XI
batch) themed “Global Leadership Series 1.0 — Creating
Future Managers”. Lloyd Business School is a futuristic
modern age B-School offering management education with
acute industry amalgamation. The five days orientation & _‘)"
Induction program is a thoughtfully designed talk series aimed
to enlighten your pathway of management education. The
esteemed Speakers for this Program are Mr. Harinder Chhabra,
[IM-Ahemdabad, Director, The Infinity School, Mr. Chetan
Sethi, Vice President Tech Mahindra, Mr. Gaurav Arora, Vice
President Kotak Mahindra Bank, Ms. Rashmi Agarwal, Corporate Trainer & Motivational Speaker, Mr. Vinod
Nair, CEO & Founder Humalitix Solutions Pvt Ltd, Mr. Sumit Chaudhari, C&MD, Third Millennium Business
Resource Associates Private Limited, Mr. R.N Pandey, Business Head, Gopaljee Dairy Foods Pvt Ltd, Ms.
Reeba Kapoor, Motivation Speaker, Mr. Nitin Sethi, Senior Advisor & Ms. Manu Rawat, Senior Manager,
Deloitte.

Cultural Club-Akruti Traditional Attire,
Rangoli & Diya Decoration Competition

Lloyd Business School Cultural Club The &
Akruti Celeberated virtual Diwali
celeberation from 11th November-12th ¥

November, 2020. The Program where
students experienced fun while experiencing !
the beauty of our Indian tradition.The main &

attraction of this event is Rangoli making
competition, Diya decoration competitiWith
the auspicious occasion of Diwali comes a
bunch full of happiness, prosperity and hope. |

This cheerful marks the beginning of
moments. Lloyd Business School Akruti: The Cultural Club

organized unique virtual Diwali celebration for students from 11 to 12 on, Bake Your Cake and of}}ff"*diﬂ

ethnic dress compeition where students participated with great entusasism and presented their
cultural symbol.

The Entrepreneurship & Business Analytics Club-
Design Thinking Workshop 1.0

The Entrepreneurship Club in
collaboration with the Business
Analytics Club organized a
workshop on Design Thinking
~ Workshop 1.0: A new approach to
 creative thinking for PGDM Batch
2020-22.

It was an interactive three hour
=, session covering the need of

creative thinking in Management

Thinking. The session had insights explored through
sharing examples of Cadbury Ad in order to remember the
everlasting memories of our childhood and the song Kuch
Khaas Hai Zindagi Mein. Yet another motivational

example with respect to mentality of the Eagle that can
help and actually change our daily living if we apply it in
our real life. "Don't be a parrot in life, a parrot talks way too
much but can't fly high but an eagle is silent and has the will
power to touch the sky."

The session impressed upon students the need for Lateral
Thinking. An eye opener, for example Sudha Murthy the
Chairperson of the Infosys Foundation, was discussed as a
change leader N | FE & , i

insocial development.

The workshop continued with the business model canvas which is
a shared language for describing, visualizing, assessing and e« =98
changing business models. It describes the rationale of how an -
organization creates, delivers and captures value. Five teams =
presented their business plans in various sectors including &
automobile, portable toilets, reboot cafe and many more.



"Women Achievers Mahila Shakti Awards"
on the occasion of International

Women's Day 2021

e

Theme: "Women in Leadership:
Achieving an Equal Future in a COVID-19 World"

LadderOfSucceas

On the occasion of the International
Women's Day, Lloyd Group of
Institutions celebrated International
Women's Day, on Monday 8th March
2021 atthe Lloyd Campus.

The event centered on the theme
“Women in Leadership: Achieving
an Equal Future in a COVID-19
World”. This theme celebrated the
tremendous efforts of women around
the world in shaping a balanced,
diverse and fair world. Lloyd Group
presented "Women Achievers
Mahila Shakti Awards 2021" to
salute the women leaders of our times.
The awards were given to women in
the categories of Education, Research
& Development, Social Welfare,
Culture, Healthcare and some other
Special Categories for their
tremendous accomplishments and

contributions to society. Honorable
Chief Guest Adv. Nupur Sharma,
National Spokesperson BJP and

Advocate, Supreme Court of India was

i

present as the Chief Guest at the event 3 ‘s

to felicitate the awardees and ¥

panelists.

On this auspicious occasion, two
wonderful panel discussions were held
on the topics: " Has the Pandemic
Reinforced The Glass Ceiling” and "
Gender Equality: What it means to
You?" The esteemed panelists came
from diverse professional, academic
and personal backgrounds and areas of
expertise and complemented each
other perfectly to produce a
stimulating, dynamic and thought
provoking conversation. Two highly
accomplished female students were
also given awards.

The esteemed
awardees were Ms.
Ishi Khosla,
Clinical
Nutritionist, Author,
i Entrepreneur,
Researcher &
Welfare Worker,
Founder Whole
- Foods, Ms. Mala
! Sekhri: Co-
F ounder
y Musiconcepts,
Lifestyle Media
Guru, Dr. Aparna
§ Sethi: Founder

ProTouch and Social Activist,
Ms. Vaishali Joshi Mehta:
Founder, Sunshine Society,
Ms. Neetu Panesar:
Homemaker, Ms. Sabina
Vaisoha: Consultant, TV18,
Ms. Rekha Aggarwal:
Principal, Sri Sathya Sai
Vidya Vihar School and Dr.
Kaynnat Kazi: Blog Writer,
Solo Female Traveller,
Photographer and Prof. Dr
Shweta Anand, Dean
Academics GBU and some
other prominent personalities.

The event was beautifully
conceptualized and executed
under the mentorship and
guidance of the President of
the Lloyd Group of
Institutions, Mr. Manohar
Thairani and The Group
Director, Dr. Vandana Arora
Sethi who are both firm
advocates of woman
empowerment and also
launched a Female Student

Scholarship post the event.




Niyukti Job Fest 2021

Lloyd presents Niyukti 2021 The Job Fest Season 5 has continued its legacy of the last four seasons.Niyukti
2021 has been the 5th Annual Job Fest organised successfully by Lloyd Group of Institutions. Niyukti 2021 has
offered a highest ctc of 17 LPA. Navneet from Lloyd Business School bagged international placements with

Square Yards. There were more than 55 Companies registered for conducting the process for Niyukti 2021.
More than 1800 aspirants from 200+ colleges registered for the Job Fest. Niyukti 2021 has been conducted on
Online Mode over the Zoom. The Companies offered Opportunities to Management & Pharmacy Aspirants.
Aspirants as well as the recruiters have admired the efforts taken by Lloyd. “In spite of the rise in pandemic,
Lloyd has taken an initiative which is worth appreciating.

Dr. Vandana Arora Sethi, Group Director, Lloyd Group of Institutions said “ Lloyd is pioneer in creating a
bridge between Aspirants & their career and Employer and their prospective employees. Therefore, students
from different colleges from north India hope for high hope from Niyukti. We are happy that we could live up to
their expectations.”
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Finance Conclave 1.0

Lloyd Business School successfully organized its Finance Conclave 1.0, themed “Artificial Intelligence: Shaping
the future of Finance” on May 29th, 2021. The institute welcomed the esteemed panelist Mr. Gaurav Arora, Dr.
Meenu Sharma, Dr. Gaurav Aggarwal, Mr. Sunil Aggarwal, Mr. Ankit Singh and Mr. Varinder Kumar Sharma.
The event commenced with the welcome address by Dr. Vandana Arora Sethi, Group Director, Lloyd Group of
Institutions. Dr Vandana introduced the respected dignitaries and presented appreciation to them for marking
their presence at the event. She also elaborated on the theme of the event stressing on the importance of
technology during the pandemic. She also apprised the audience about the successes of Lloyd Business School.
The esteemed panelist started the discussion on relevance of Fintech in the modern era of Finance. Firstly, Gaurav
Arora talked about the relevance of Fintech technology post or during covid in the banking industry. He also
pointed out that the Fintech is man-made and we need to scale up for adapting this technology. Also, the esteemed
panelist also discussed about the challenges that the Fintech will possess in the coming future. Moreover, the
panelist also stated that the Al will not replace the technology it will create more jobs in the respective sectors.
However, we need to upgrade ourselves to remain competitive and handle the operations of Al. The panelist also
talked about the changing scenario of banking due to COVID-19 and the introduction technologies such digital
payment systems, blockchain and many more. Previously, our parents use to spare a day for completing the bank
related tasks but nowadays, all things can be done with just simple click. In the end, the esteemed panelist said that
the fintech is the future of any industry not banking but the technology needs to be harnessed. In the question and
answer session, our esteemed panelist answered the questions of curious students who want to pursue their career
in banking and finance and how Al or fintech can prove to be boon in the years to come. In total more than 300 plus
participants participated in the event from 150 plus colleges or institutions which includes FMS Delhi, Delhi
University etc. A lot of academicians, researchers and industry personnel attended this event to clarify their

doubts on the usage of Al or Fintech in Finance.
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Industry after COVID-19 Panel Discussion:
Fintech: Changing the Landscape of Banking

Industry after COVID-19
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Lloyd College Proudly Announces

Lloyd College proudly announces its first flagship literary and cultural annual fest which was held from 27th
February 2020 to 1st March 2020 “, Catalyst 2020, ‘a four days event’ filled with passion, courage, power,
enthusiasm and high loaded energy. Catalyst presents 12" cultural events, 10 academic events and 5 celebrity
events which were a beautiful exemplification of solidarity in diversity. Catalyst provides the youth the platform

where one can interact with people having different opinion and outlook towards social happenings.

Mr Manohar Thairani (President of Lloyd Group of Institutes) along with Prof. Vandana Arora Sethi (Group
Director, Lloyd) welcomed and conducted the inauguration ceremony by Sushri Debasree Chaudhri (Minister
of State for Women and Child Development, Government of India) and Mr. Gopal Krishna Agarwal (BJP
National spokesperson) on 27th of February, 2020. The Union Minister of State for Women and Child
Development Welfare appreciated the program at the inauguration of the annual festival. Mr. Gopal Krishna
Agarwal, the speaker who came with them, told that “the budget has been presented this time by the Central
Government. This will go a long way in ending poverty. At the same time, inflation will be reduced and at the
same time a large number of jobs will increase.”

A number of successive events had been covered a strength of more than 1000 of viewers,. Humour Knot, A

Comedy Eve by Vijay Yadav, Harsh Gujral, Sonali Thakker, performane of Madari Band.The main attraction

was Musical Night by Dr Kumar Vishwas who rule the young hearts and also inspire youngsters to move
forward in life. For about 90 minutes at Lloyd college’s Catalyst 2020, Kumar Vishwas tied the poem through
his poems. On this occasion, Kumar Vishwas also lashed out at the Indian political system. The day was closed

by the Poetry Competition, where Students expressed their thoughts accompanied by beautiful words.

3rd Day (29th Feb, 2020) mark its beginning with a Talk show "Let's Talk- A Panel Discussion on " What Young
India Wants? with eminent Entertainers from Bollywood Mr. Paritosh Sand, Mr. Akhilendra Mishra and Mr.
Kamlesh Mishra under the umbrella of Catalyst'2020, the day does not ends here we have enthralling sessions
like Sufi Night by Nizami Brothers. A beautiful translation of poetry into music which takes up to mystical
journey of Sufism. The softness of the voice, the magic of the talent of transforming existing tracks in their own
unique style, Nizami Bandhu Qawwal are an Indian musical group composed of Ustad Chand Nizami, Shadab
Faridi and Sohrab Faridi Nizami and are also known as the Nizami Brothers. They performed Qawaali written
by the poet Amir Khusro in honour of Nizamuddin Auliya.

The last day,the Fashion Show, EDM Night - Dance to the tunes of Olly Esse and Johnnie Ernest as they make
you sway to their tunes where these two artists would make sure they make you sway to their foot tapping music.
“Ekko heel de naal main katteya ae ek saal ve Mainu kadey ta lai jeya kar tu shopping mall ve”, Gear up to dance
and sway to the tunes of Jass Manak, mesmerised with his voice.

The four-day event comprising of different celebrities, youtubers and eminent personalities. Not only Greater
Noida Delhi/ NCR, over 1500 participants across the country (from Tamil Nadu to Kashmir) have also

participated in the event.
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